
 SLOVAK UNIVERSITY OF AGRICULTURE IN NITRA | #zelenauniverzita 

 

Gender Equality Action Plan | uniag.sk 

 

1 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GENDER EQUALITY ACTION PLAN 

OF THE SUA IN NITRA FOR 2022-2028 
 

 

 

 

 

 

 

 

 

 



 SLOVAK UNIVERSITY OF AGRICULTURE IN NITRA | #zelenauniverzita 

 

Gender Equality Action Plan | uniag.sk 

 

2 

1. The Introduction 
 

The Gender Equality Action Plan (GEAP) of the Slovak University of Agriculture in Nitra (hereinafter SUA 

or SUA in Nitra) is a strategic document covering the next seven years (2022-2028), through which the 

university implements measures to reduce gender inequality and enhance diversity. At a time when 

many of the security and paradigms for various reasons cease to apply, we appreciate the importance 

of an inclusive community that is not only free of discrimination but also capable and willing to do more 

— to see differences as an ethical value and a valuable resource that can bring positive benefits. The 

GEAP is an effective tool to address the negative effects of the pandemic, which, as shown by several 

recent studies, significantly affects women and risks reversing the positive trend of recent years in 

gender equality and balance. 

The SUA in Nitra has an obligation to offer new generations another path free from prejudices and 

stereotypes, a path that appreciates individuality and originality. It is necessary to move away from pre-

created patterns and become a society that values talent and does not look at reality in a way that 

transforms differences into frontiers and divisions. With the same energy and enthusiasm, we need to 

lay the foundations for female and male students in a professional world that satisfies and encourages 

their hopes and expectations. We must start with our community, knowing that we can succeed in 

exporting examples of good practice, new interpretative styles and ideas for modernisation to the whole 

world. The Gender Equality Action Plan is a tool designed to support the creation of this culture of 

change, with the aim of continuing to build an honest and inclusive educational and work environment 

where people are treated fairly and there is no discrimination. We want to continue to create a 

community that will give us a sense of belonging and then allow the whole institution to grow. 

For this reason, and not only on the basis of the uncritical acceptance of European demands, the GEAP 

is the response of the SUA in Nitra to the European Commission’s call for all public institutions to 

develop a Gender Equality Plan if they want to continue to have access to research funding under 

Horizon Europe. The GEAP of the SUA in Nitra is a document by which our university publicly declares 

itself to the goals of gender equality, which is one of the fundamental and shared values of European 

educational institutions. In addition, the GEAP exploits synergies created within national and 

international networks that reflect not only these themes, while setting out concrete measures for their 

implementation. 
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2. The starting points 
 

The Gender Equality Action Plan of the SUA in Nitra follows several documents at international, national 

and university level. Their common denominator is the emphasis on equal treatment of all employees 

and the suppression of any discrimination. 

 

Act No. 365/2004 Coll. on Equal Treatment in Certain Areas and Protection against Discrimination 

and on Amendments to Certain Acts (Anti-Discrimination Act) 

Respect for the principle of equal treatment shall consist of the prohibition of discrimination based on 

sex, religion or belief, race, membership of a national or ethnic group, disability, age, sexual orientation, 

marital and family status, colour, language, political or any other opinion, national or social origin, 

property, gender or other status or by reason of notification of crime or other anti-social activity. 

 

Long-term plan of the SUA in Nitra for 2022-2028 

One of the values of the SUA in Nitra is respect for diversity and the treatment of others with courtesy, 

openness and professionalism in all interactions, activities and decision-making. The SUA in Nitra has 

also set itself as a strategic goal to create an environment that will be internationally open and 

motivating, supporting career growth with a focus on creative outputs and learning outcomes. This 

objective should also be achieved by promoting career development, access to counselling and 

employment stability, in particular for women. 

 

Code of Ethics for employees of the SUA in Nitra 

Every employee of the SUA in Nitra participates in the formation of good interpersonal relations without 

discrimination on grounds of age, sex, sexual orientation, marital and family status, race, colour, 

disability, language, political or any other opinion, membership of a national minority, religion or belief, 

trade union activity, national or social origin, property, gender or other status. 

 

Principles for the selection procedure for the filling of posts of university teachers, researchers, 

professors, associate professors and assistants, and the posts of managing employees of the SUA in 

Nitra  

In the selection procedure, the SUA in Nitra observes the principle of equal treatment in employment 

relations established by Act No 365/2004 on equal treatment in certain areas and protection against 

discrimination and amending certain acts, as amended (Anti-Discrimination Act). 

The selection procedure at the SUA in Nitra is carried out without any restrictions and direct or indirect 

discrimination based on sex, sexual orientation, marital and family status, race, colour, language, age, 

health condition, belief and religion, political or any other opinion, trade union activity, national or social 

origin, membership of a national or ethnic group, property, gender or other status, except where 

provided for by law or if there is a substantive reason for the performance of the work which is based 

on the assumptions or requirements and the nature of the work to be performed by the employee. 

 

European Charter for Researchers and Code of Conduct for the Recruitment of Researchers 

Under the Charter and the Code, employers and/or funding organisations should ensure that the 

working conditions of researchers, including handicapped researchers, allow, where appropriate, the 

flexibility deemed necessary for the successful conduct of research in accordance with applicable 
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national legislation and national or sectoral collective bargaining agreements. They must focus on 

ensuring working conditions that enable both female and male researchers to combine family with 

work, children with careers. Particular attention must be paid, inter alia, to flexible working hours, part-

time work, teleworking and long-term leave for researchers, as well as the necessary financial and 

administrative arrangements governing such agreements. 

Employers and/or funding organisations must focus on a representative gender balance at all levels 

of workers, including supervisory and management levels. This should be achieved on the basis of 

equal opportunities in recruitment and subsequent career stages, without, however, favouring quality 

and ability. In order to ensure fair treatment, the representation of both genders in selection and 

evaluation panels should be balanced. 

 

Horizon Europe 

Certain categories of legal entities applying for Horizon Europe (including the SUA in Nitra) must have 

a gender equality strategy or equivalent strategy in place in order to be eligible for funding. 

Gender equality is a core value of the European Union. Gender equality benefits research and 

innovation by improving the quality and relevance of research and innovation, attracting and retaining 

more talent and ensuring that everyone can maximise their potential. 

There has been a demonstrable progress towards gender equality in Europe, but data show that much 

remains to be done. Gender equality objectives can only be achieved through a structural approach to 

change across the European R & I system by R & I organisations, donors, national authorities and the 

European Commission. 
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3. Description of the current state 
 

3.1 Study area at the SUA in Nitra 
The current state of representation of women and men in individual forms of study at SUA faculties for 

the period 2017-2021 is summarised in Tables 1-3.  

SUA faculties, where it is possible to observe the uneven representation of men and women for a long 

time, are the Faculty of Engineering (at all three levels) and partly the Faculty of Biotechnology and Food 

Sciences (second level), the Faculty of European Studies and Regional Development (second level) and 

the Faculty of Economics and Management (second level).  

Overall, however, it can be concluded that, as a whole, the SUA in Nitra shows a relatively equal 

representation of men and women in the study, with the most balanced representation in the academic 

year 2021/2022 in the third level of the study (50.5 % female and 49.5 % male). 

 

Table 1: Representation of men and women at the SUA in Nitra at the 1st level of study 

  2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 

  women  men women  men women men women  men women  men 

FAFR 59.9 % 40.1 % 58.3 % 41.7 % 60.3 % 39.7 % 58.3 % 41.7 % 60.0 % 40.0 % 

FBFS 75.2 % 24.8 % 75.9 % 24.1 % 76.4 % 23.6 % 76.9 % 23.1 % 72.9 % 27.1 % 

FEM 73.4 % 26.6 % 70.9 % 29.1 % 68.9 % 31.1 % 67.9 % 32.1 % 67.7 % 32.3 % 

FESRD 60.7 % 39.3 % 63.7 % 36.3 % 62.1 % 37.9 % 59.1 % 40.9 % 54.8 % 45.2 % 

FHLE 57.5 % 42.5 % 56.9 % 43.1 % 58.9 % 41.1 % 57.5 % 42.5 % 53.2 % 46.8 % 

FE 9.6 % 90.4 % 8.8 % 91.2 % 8.0 % 92.0 % 7.3 % 92.7 % 6.5 % 93.5 % 

together 55.9 % 44.1 % 54.9 % 45.1 % 53.5 % 46.5 % 52.8 % 47.2 % 52.4 % 47.6 % 

(internal records of the SUA in Nitra) 

 

 

Table 2: Representation of men and women at the SUA in Nitra at the 2nd level of study 

  2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 

  women men women  men women men women men women men 

FAFR 61.5 % 38.5 % 56.9 % 43.1 % 60.6 % 39.4 % 59.3 % 40.7 % 57.5 % 42.5 % 

FBFS 79.5 % 20.5 % 78.9 % 21.1 % 78.9 % 21.1 % 76.9 % 23.1 % 79.2 % 20.8 % 

FEM 76.1 % 23.9 % 77.3 % 22.7 % 76.8 % 23.2 % 74.2 % 25.8 % 71.9 % 28.1 % 

FESRD 74.9 % 25.1 % 70.9 % 29.1 % 68.8 % 31.2 % 68.6 % 31.4 % 70.0 % 30.0 % 

FHLE 60.4 % 39.6 % 57.7 % 42.3 % 55.5 % 44.5 % 54.2 % 45.8 % 62.9 % 37.1 % 

FE 11.4 % 88.6 % 13.6 % 86.4 % 13.7 % 86.3 % 10.3 % 89.7 % 7.8 % 92.2 % 

together 59.8 % 40.2 % 58.7 % 41.3 % 60.0 % 40.0 % 58.9 % 41.1 % 58.0 % 42.0 % 

(internal records of the SUA in Nitra) 
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Table 3: Representation of men and women at the SUA in Nitra at the 3rd level of study 

  2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 

  women men women men women men women men women  men 

FAFR 49.2 % 50.8 % 50.9 % 49.1 % 52.6 % 47.4 % 55.2 % 44.8 % 50.0 % 50.0 % 

FBFS 64.1 % 35.9 % 68.3 % 31.7 % 55.6 % 44.4 % 56.1 % 43.9 % 55.8 % 44.2 % 

FEM 45.8 % 54.2 % 50.0 % 50.0 % 57.5 % 42.5 % 61.8 % 38.2 % 71.0 % 29.0 % 

FESRD 46.2 % 53.8 % 50.0 % 50.0 % 46.2 % 53.8 % 58.3 % 41.7 % 62.5 % 37.5 % 

FHLE 27.8 % 72.2 % 31.6 % 68.4 % 0.0 % 100.0 % 41.7 % 58.3 % 46.2 % 53.8 % 

FE 19.6 % 80.4 % 10.3 % 89.7 % 0.0 % 100.0 % 12.5 % 87.5 % 16.7 % 83.3 % 

together 43.0 % 57.0 % 45.0 % 55.0 % 39.7 % 60.3 % 49.7 % 50.3 % 50.5 % 49.5 % 

(internal records of the SUA in Nitra) 

 

 

3.2 Mobility area at the SUA in Nitra 
Also, in the field of foreign mobility of SUA students and employees, the representation of men and 

women is currently relatively balanced (Table 4). The highest difference is the proportion of outgoing 

students (31.2 % male, 68.8 % female).  

 

Table 4: Representation of men and women at the SUA in Nitra — foreign mobility 

  2016/2017 2017/2018 2018/2019 2019/2020 2020/2021 

  men women  men women men women  men women  men women 

incoming students 42.0 % 58.0 % 44.3 % 55.7 % 48.7 % 51.3 % 47.7 % 52.3 % 56.0 % 44.0 % 

outgoing students 74.3 % 25.7 % 34.4 % 65.6 % 37.5 % 62.5 % 43.2 % 56.8 % 31.2 % 68.8 % 

incoming employees 53.6 % 46.4 % 51.1 % 48.9 % 59.0 % 41.0 % 57.0 % 43.0 % 39.5 % 60.5 % 

outgoing employees 40.2 % 59.8 % 65.3 % 34.7 % 52.4 % 47.6 % 59.0 % 41.0 % 56.5 % 43.5 % 

together 54.2 % 45.8 % 48.1 % 51.9 % 48.3 % 51.7 % 51.2 % 48.8 % 44.1 % 55.9 % 

(internal records of the SUA in Nitra) 

 

 

3.3 Management area at the SUA in Nitra 
At the faculty management level, out of a total of 6 faculties of the SUA in Nitra, there are four male 

deans and 2 female deans. The representation of men and women in the positions of the vice-deans is 

balanced, there are 12 male vice-deans and 11 female vice-deans at individual faculties. There are 14 

men and 8 women in the positions of heads of institutes (Table 5). 
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Table 5: Representation of men and women at the SUA in managing positions at individual faculties 

as of 12.1.2022 

Faculty 
Deans Vice-deans Head of Institutes 

 Men Women Men Women Men  Women 

FAFR 1   4   4   

FBFS 1     3 1 3 

FEM   1 2 3 3 2 

FESRD   1 2 1 2 3 

FHLE 1   2 2     

FE 1   2 2 4   

together 4 2 12 11 14 8 

in % 66.6 % 33.3 % 52.2 % 47.8 % 63.6 % 36.4 % 

(internal records of the SUA in Nitra) 

 

At the university’s management level, the ratio of men and women is 2:1 in favour of men. The situation 

is diametrically different in the positions of heads of units, where out of a total of 15 units, 12 are headed 

by women. The same applies to the positions of heads of all-university workplaces and student homes. 

Out of 9 workplaces, two are men and seven are women (Table 6). 

 

   

Table 6: Representation of men and women at the SUA in managing positions at the Rectorate and 

all-university workplaces as of 12.1.2022 

Management of the 

University 

Rectorate — Heads of 

units 

All-university workplaces and student homes 

— Heads 

 Men  Women  Men Women Men  Women 

4 2 3 12 2 7 

66.6 % 33.3 % 20 % 80 % 22.2 % 77.8 % 

(internal records of the SUA in Nitra) 

 

In addition to the above-mentioned areas, we have also mapped the representation of men and women 

in Scientific Councils and Academic Senates of individual faculties, as well as in the Scientific Council 

and Academic Senate of the SUA in Nitra (Table 7). 

The most balanced representation of men and women in the Scientific Council is at the Faculty of 

Biotechnology and Food Sciences and the Faculty of Economics and Management, on the contrary, the 

least balanced representation is at the Faculty of Agrobiology and Food Resources and the Faculty of 

Engineering. In the Scientific Council of the SUA in Nitra, the ratio between men and women is 2:1. This 

ratio is also copied by the cumulative representation of men and women in Scientific Councils at the 

SUA in Nitra overall. 

In terms of representation in Academic Senates, the least balanced representation of men and women 

is at the Faculty of European Studies and Regional Development (83.3 % women) and the Faculty of 

Engineering (64 % of men). In the Academic Senate of the SUA in Nitra, the ratio of the representation 

of men and women compared to the Scientific Council of the SUA in Nitra is exactly the opposite, two-

thirds of the Senate members are women. In total there are, 45.4 % of men and 54.6 % of women in SUA 

senates 
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Table 7: Representation of men and women at the SUA in Scientific Councils and Academic Senates 

as of 12.1.2022 

  Scientific Councils Academic Senates 

  Men  Women Men  Women 

SUA 66.7 % 33.3 % 33.3 % 66.7 % 

FAFR 91.7 % 8.3 % 60.0 % 40.0 % 

FBFS 51.6 % 48.4 % 53.3 % 46.7 % 

FEM 52.6 % 47.4 % 46.7 % 53.3 % 

FERD 41.2 % 58.8 % 16.7 % 83.3 % 

FHLE 66.7 % 33.3 % 53.3 % 46.7 % 

FE 86.7 % 13.3 % 64.3 % 35.7 % 

together 67.0 % 33.0 % 45.4 % 54.6 % 
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4. Key areas of the GEAP 
 

All measures and actions taken are in line with strategic objectives 1 “Quality assurance and 
development of human resources” and 3 “Diversity and availability” of the Long-term plan of the SUA in 
Nitra for 2022-2028. They also contribute to the implementation of the long-term Sustainable 
Development Goals, in particular goals 4 “Ensure inclusive, equitable and quality education and promote 
lifelong learning opportunities for all’ and 5 “Achieve gender equality and empower all women and girls”. 

 

A. Work-life balance, combating gender stereotypes 
 

The SUA in Nitra takes measures to help reconcile work, private and family life. It supports the 
achievement of a work-life balance for female and male employees of the SUA, ensuring equal 
opportunities by: 

− the implementation of measures allowing for a balanced participation of men and women in 
family life; 

− offering more flexible working conditions (hours, places, etc.) and opportunities for 
professional development, taking into account the specific responsibilities of female and male 
employees of the SUA at family level; 

− the publication of legal regulations relevant to education, paternity, maternity and family, as 
well as existing information sources facilitating the reconciliation of family and personal life, 
including support services for dependent children of female and male employees. 

 

Plan of Actions: 

 

Area A. Work-life balance, combating gender stereotypes 

Target A1 Implementation and promotion of tools promoting work-life balance 

Action 

As part of its efforts to make it easier for its employees to achieve a work-
life balance, the SUA in Nitra will develop information material/brochure to 
encourage men and women to share family activities; the SUA in Nitra will 
propose support measures to facilitate work-life balance. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022   

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

information material; support measures 

 

Area A. Work-life balance, combating gender stereotypes 

Target A2 Adaptation period after return from parental leave 
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Action 

Disclosure of the existence of measures to promote parenthood, adjustment 
period for female and male employees who have taken parental leave (at 
least 200 days), encouraging the taking of parental leave (both women and 
men). 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022   

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of female and male employees on parental leave; number of female 
and male employees who have made use of the possibility of an adaptation 
period 

 

Area A. Work-life balance, combating gender stereotypes 

Target A3 Support for parental or nursing activities 

Action 
Providing advice to staff and students on the upbringing and care of elderly 
relatives or relatives with special needs 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female, students male and female 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of male and female employees who have made use of the possibility 
of advice; number of male and female students who have made use of the 
possibility of counselling  
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B. Equal approach to employment: recruitment and selection 
 

While ensuring equal access to employment, the SUA in Nitra will seek to promote a balanced 

representation of male and female workers in teams within faculties, administrative and technical staff 

and students through the following measures: 

− ensure that the criteria and procedures for the recruitment and selection of human resources 

respect the principle of equality and non-discrimination on the basis of gender; 

− support for applications and subsequent selection of women or men in areas where they are 

currently under-represented/represented; 

− maintaining of gender-disaggregated information. 

 

Plan of Actions: 

 

Area B. Equal approach to employment: recruitment and selection 

Target B1 Recommendations on gender equality 

Action 

Promoting gender equality in all recruitment processes; increasing the share 
of underrepresented groups in the working teams; elimination of any 
prejudice in the recruitment and selection of female and male employees at 
the SUA in Nitra. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022   

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

% of women recruited in one year; % of women in academic senates; % of 
women in scientific councils  

 

Area B. Equal approach to employment: recruitment and selection 

Target B2 Promoting gender equality in management positions 

Action 
Respecting the commitment to gender equality in all policies and practices 
and ensuring that men and women are represented/represented equally in 
the management of the SUA in Nitra. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022   

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 



 SLOVAK UNIVERSITY OF AGRICULTURE IN NITRA | #zelenauniverzita 

 

Gender Equality Action Plan | uniag.sk 

 

12 

2028 x 

Measurable 
indicators 

% of women in management positions 

 

Area B. Equal approach to employment: recruitment and selection 

Target B3 Equal representation of women and men in selection commissions 

Action 
Efforts to respect the equal representation of women and men in the 
selection commissions for male and female teaching staff, male and female 
researchers, male and female technical-administrative staff 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

% representation of women and men in selection commissions 

 

C. Performance evaluation and career progression 
 

Performance evaluation and career progression are also an important area. The SUA in Nitra will strive 

for gender balance in decision-making and professional career development at faculties and between 

administrative and technical staff by: 

− ensuring transparency and objectivity of career development and career development 

processes for both women and men; 

− establishing and following procedures that continue to guarantee equal opportunities for 

career development and career progression; 

− taking action, mentoring, counselling and/or coaching to achieve a balanced participation of 

women and men in top decision-making and management positions. 

 

Plan of Actions: 

 

Area C. Performance evaluation and career progression 

Target C1 Career integration and development  

Action 

Support the success of new female and male employees in scientific and 
academic careers at the SUA in Nitra through counselling (in order to 
improve their communication and pedagogical skills) that respects the 
commitment of gender balance and equality. 

Target group teaching staff male and female, researchers male and female 

2022 x 

2023 x 
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2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of activities promoting gender equality and gender balance; number 
of hours of advice provided 

 

Area C. Performance evaluation and career progression 

Target C2 Training and further education 

Action 
Inform and educate the SUA community in the field of diversity and inclusion, 
promote equality in the development of academic careers, provide training in 
the development of management techniques that respect diversity. 

Target group SUA community, including male and female students 

2022   

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of trainings 

 

Area C. Performance evaluation and career progression 

Target C3 Statistical studies 

Action 

The SUA in Nitra will have meaningful and functional quantitative 
information in relation to diversity, commonly available and suitable for the 
purpose of monitoring the status of equality and non-discrimination; the SUA 
in Nitra will record gender-disaggregated recruitment and career progression 
data, with a particular focus on career progression of academic staff, thus 
improving the quality of institutional decision-making and SUA policies. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of publication outputs of teachers in each field of study and output 
categories;  number of publication outputs of teachers registered in Web of 
Science or Scopus databases in the different fields of study carried out and 
categories of outputs; number of publication outputs of PhD students 
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registered in Web of Science or Scopus databases in individual fields of 
study and output categories; number of feedback for teacher publication 
outputs; number of responses to the publication outputs of teachers 
registered in the Web of Science and Scopus databases; number of highly 
cited publications of SUA authors in the Highly Cited Researchers WOS 
database; number of outputs of creative activity of top international quality 
according to practice in the field 

 

D. Internal and external communication 
 

We also consider raising awareness of gender equality within the SUA community to be very important. 
To this end, the following tools will be used: 

− disseminating good practice examples and role models to promote successful staff and 
students in management or leadership positions; 

− the use of inclusive language in internal communication; 

− adopting a responsible marketing and promotion policy that does not use gender stereotypes 
and, conversely, promotes diversity 
 

Plan of Actions: 

 

Area D. Internal and external communication 

Target D1 Meetings with female graduates 

Action 
Promoting meetings between former and current female students, which will 
provide an opportunity to gather information and establish contact with 
“models” from academia, industry and commerce. 

Target group female and male students  

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of meetings; number of female and male participants 
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Area D. Internal and external communication 

Target D2 Project “An engineer (female or male) for a day” 

Tools 

Reduce gender gaps in science, technology, engineering and mathematics 
(STEM), deconstruct stereotypes about STEM professions, combat 
segregation of professional careers based on gender and prevent it through 
the involvement of secondary school students. 

Target group female and male secondary school students 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of meetings; number of female and male participants 

 

Area D. Internal and external communication 

Target D3 Use of gender-balanced language 

Action 
Promotion and use of inclusive (gender-balanced) communication in internal 
and external communication tools of the SUA in Nitra. 

Target group SUA community 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of documents published 
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E. Combat sexual violence and harassment 

 
The SUA in Nitra will do everything possible to prevent sexually oriented violence and harassment and, 
should there be any cases, to provide assistance and support to its employees and female employees 
as well as to female and male students. 

 

Plan of Actions: 

 

Area E. Combat sexual violence and harassment 

Target E1 Increasing awareness of sexual violence and harassment 

Action 
Organising a workshop on forms of sexual violence and harassment. The 
workshop would be interdisciplinary and would cover topics such as 
sociology, psychology and human resources. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female 

2022 x 

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of female and male employees attending the workshop; number of 
female and male students attending the workshop 

 

Area E. Combat sexual violence and harassment 

Target E2 Advice on sexual violence and harassment 

Action 
Creation of a specific advisory service offer. This service would be set up in 
cooperation with the University Advisory and Support Centre for the student 
community and for employees of the SUA in Nitra. 

Target group 
teaching staff male and female, researchers male and female, technical-
administrative staff male and female, students female and male 

2022  

2023 x 

2024 x 

2025 x 

2026 x 

2027 x 

2028 x 

Measurable 
indicators 

number of female and male employees who have made use of the possibility 
of advice; number of female and male students who have made use of the 
possibility of counselling 
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